
Materials
Strongly 

Disagree Disagree No Opinion Agree

Strongly 

Agree

1. The presentation materials were well organized and professional in 

quality. 2 2
2. The power point presentation enhanced my understanding of the 

topics. 2 2
3. The presentation exercise materials were well designed to enhance my 

understanding of the topics. 1 1 2

Topics

1. The topics addressed in this presentation were appropriate for my 

needs. 1 1 2
2. The time provided for the presentation was adequate to address the 

topics presented. 3 1

Facilitation

1. The presentation was well led and facilitated. 1 1 2
2. The presentation exercises enhanced my ability to apply new 

knowledge in the future. 1 1 2
3. There were sufficient opportunities for discussion during this 

presentation. 1 3

Overall Value

1. The overall quality of the presentation met or exceeded my 

expectations. 1 1 2
2. This presentation was a valuable learning experience. 1 1 2
3. As a result of this presentation, I feel more confident in my ability to 

engage in the continuous improvement and accreditation efforts at 

NWACC. 1 1 2

Comments:

4. I would like more history on what has evolved over the past with AQIP.

1.  Great job, Bruce and Claudia! Everything was right on target and I am so excited to be a part of a 

new process and shift in thinking that will be able to resolve some critical issues on our campus and 

make NWACc an even better place to work.

2.  I thought we had great conversation and talked a lot about the subject matter.  I am not sure though 

if that was the point or not, but we did talk about some important issues.  I aslo am left feeling like I 

don't know where I stand from here, I am not sure if this means I am done with training or if there is 

more to come or if I should wait until I am "CALLED ON".
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3.  This training is not what I thought it would be.  Specific templates and movement forward on the 

AQIP process - next steps, specific guidelines, etc… I'm not the person who should be involved in the 

specific discussions on retention in this particular meeting, but I should be involved in how to help 

other people move forward in their continuous improvement.  How did this help me play a part in the 

systems portfolio? It was like going to learn to build a house and discussing how pretty or not pretty 

castles are as an example.  I appreciate the opportunity, but I need details, timelines, templates, etc.


